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The impact of managing organizational diversity in achieving success
Exploratory study in the Ministry of Industry and Minerals
a. M. Dr.. Qais Ibrahim Hussein / College of Business and Economics /
University of Iraq
Researcher / Abbas Ahmed Twaih

Abstract

The aim of the research is to demonstrate the impact of organizational
diversity management on achieving success, The problem of research is to create
an appropriate work environment that stimulates everyone regardless of each
dimension of diversity, So as to reach the best levels of success, The importance
of research is to identify how the organization in question can manage
organizational diversity effectively and contribute to its success, The research
started from two main hypotheses which were derived from sub-hypotheses to
identify the correlation and influence between the search variables by analyzing
the answers of the research sample which included (81) employees and
employees In the Ministry of Industry and Minerals in Baghdad, Data and
information were collected using questionnaire, interviews and field interviews,
The data were analyzed using statistical programs (spss) and a range of
statistical methods, such as arithmetic mean, standard deviation, correlation
coefficient (Pearson), simple linear regression, The main findings of the study
were a significant correlation and effect relationship between management of
organizational diversity and success.
Keywords: Department of Organizational Diversity, Success, Ministry of
Industry and Minerals
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